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Transformation Directorate
Service Director: Emma Marshall
Wakefield One 
Burton St 
Wakefield 
WF1 3EB
Typetalk calls welcome
Contact: Senior Information Governance Officer
T 01924 306112
E: freedomofinformation@wakefield.gov.uk 
Typetalk calls welcome
From a textphone dial: 18001 0345 8 503 503
From a telephone dial: 18002 0345 8 503 503


Dear Requester,

FREEDOM OF INFORMATION ACT 2000- REQUEST FOR INFORMATION  
REF: FOI 475

I am writing in respect of your recent enquiry for information held by the Authority under the provisions of the Freedom of Information Act. 

Please find the response to your request below. 

Can you please let me have a copy of all the council’s current Equality Policies.

Also, what does the council do to ensure that all its elected council members are aware of the duty placed upon them and the council in relation to the Equality Act.

How is the council going to hold your elected councillors to account on this to ensure equality duty is met? Will councillors be receiving training or briefings in this issue?

The Equality Act 2010 and the associated Public Sector Equality Duty (PSED, general duty, requires public authorities, in the exercise of their functions, to have due regard to the need to:
· eliminate unlawful discrimination, harassment, victimisation and any other unlawful conduct prohibited by the act
· advance equality of opportunity between people who share and people who do not share a relevant protected characteristic
· foster good relations between people who share and people who do not share a relevant protected characteristic
 
 Accordingly, equality considerations, are embedded across a comprehensive framework of people policies, procedures and guidance that apply to all protected groups.

Relevant policies and guidance include (but are not limited to):
· Dignity at Work Statement
· Family-friendly policies (including maternity, paternity, adoption and shared parental leave)
· Flexible Working Policy
· Reasonable Adjustments guidance for disabled employees
· Trans and non-binary policy inclusion policy
· Menopause guidance
· Recruitment policy

These policies collectively support the Council in meeting its statutory duties and promoting an inclusive working environment. 

Under the Equality Act 2010 the Council is required to comply with the PSED. As such Councillors as decision makers are duty bound to have due regards to the PSED requirements. The Council will continue to prepare reports setting out the relevant information to support Councillors to make informed decisions and to enable the Council to meet its statutory duties. 

There are currently no specific sessions arranged on the PSED but through the course of the induction programme Councillors have been made aware of their statutory duties regarding decision making and specific sessions on relevant matters may be arranged throughout year for all Councillors. 

We have also published the following which you may find useful: 

1. https://www.wakefield.gov.uk/equality-diversity-and-inclusion 
1. Equality, diversity and inclusion annual report 2025-26 - Wakefield Council. 

I trust that this information is satisfactory for your purposes, but please do not hesitate to contact me should you have any further queries regarding this matter.

If you are not satisfied with the way the Authority has handled your requests, you may ask for an internal review. To request a review please contact the Corporate Information Governance Team in writing to the below address or email freedomofinformation@wakefield.gov.uk and an internal review of your case will be arranged. 
 
Corporate Information Governance Team, 
Wakefield One, Wakefield,  
West Yorkshire  
WF1 2EB 


Yours faithfully, 

Information Governance Officer
Corporate Information Governance Team 
Legal and Governance
Wakefield Council
Tel: 01924 306112
E-mail: freedomofinformation@wakefield.gov.uk
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