[image: image1.png]WOVkJHg_fOV"’OV





	

	Your ref: 


Please Reply To: Senior Information Governance Officer

T 01924 306112

E:  freedomofinformation@wakefield.gov.uk 
Date: 17 April 2026


	

	

	

	

	

	


Transformation Directorate

Chief Operating Officer: Emma Marshall
Wakefield One 

Burton St 

Wakefield 

WF1 3EB

Typetalk calls welcome

Contact: Senior Information Governance Officer

T 01924 306112

E: freedomofinformation@wakefield.gov.uk 
Typetalk calls welcome
From a textphone dial: 18001 0345 8 503 503
From a telephone dial: 18002 0345 8 503 503
Dear Requester,
FREEDOM OF INFORMATION ACT 2000- REQUEST FOR INFORMATION  

REF: FOI 22931
I am writing in respect of your recent enquiry for information held by the Authority under the provisions of the Freedom of Information Act. 
Please find the response to your request below.  Please accept our apology for th delay with our response.
Could you please provide the following information.

For projects from January 2024 up to date

And for ongoing work and upcoming, planned work

Public art 
What is being done to make the town hall space more inclusive in terms of race, and LGBT inclusion?

No public art activity has been recently undertaken or is planned for any town halls in the district.


What artworks have been installed or removed to help with this? Paintings linked to empire and slavery for example/

No recent activity or any activity planned to adjust artworks displayed in any town halls in the district.


What public art more generally, has been commissioned to improve diversity and inclusion?

We have specifically commissioned 6 x disabled artists to produce public artworks during Our Year – a year of cultural celebration in Wakefield district – by partnering with leading disability creative commissioners Unlimited. Our DCMS funded public art trail in Wakefield city centre features a work by Jason Wilsher-Mills, Amazonian Caiman God.  This is a permanent sculpture depicting disability by a disabled artist.


What public art more generally, has been removed, or given greater context, or reviewed for links to offensive or outmoded issues - statues linked to empire and slavery, for example

Nil



Local museums 
 

What is being done to make local museums (if applicable) more inclusive in terms of race, and LGBT inclusion?

·    Migrant and diaspora communities and LGBTQ+ community are both targeted collecting priority areas. Acquisitions include: 

o   Artworks by and ephemera relating to Gyorgy Gordon, a Hungarian artist who settled and taught in Wakefield after fleeing uprising and discrimination in Hungary 

o   Fern Woodhead commissioned artwork, Boxed In (From Whence You Came) explores gender identity (commissioned in 2023 but formally acquired later) 

o   ‘We belong’ mural from Our House (LGBTQ+ safe place) celebrating local trans people 

o   Polonia Wakefield photographs, oral histories and objects  

o   Items related to Double Two shirts (founded by Jewish refugees) 

·       Worked with Wakefield Pride on a joint callout for donations relating to the LGBTQ+ community 

·       Exhibition interpretation at Wakefield Museum routinely provided in translation – Polish and Urdu (most commonly spoken languages in the district after English). Relevant        displays also provided in other languages e.g. Stitching Friendships in the participants’ native languages of Arabic and Dari. 

·       Collections and stories section of the recently launched Museums and Castles website includes dedicated sections on Black history, South Asian heritage and LGBTQ+ stories. 

·       South Asian Heritage Month project in partnership with Wakefield Libraries, West Yorkshire Archive Service and the NLHF Our Stories, Our Heritage project. This identified objects and stories in the three collections and included joint relationship building with local South Asian communities at a variety of events in 2025. 

·       Building on this partnership, we held a joint LGBTQ+ Stop and Chat event for LGBT History Month 2026 with objects from the three collections. 

·       Wakefield Museums and Castles Youth Forum members have included diverse young people, including refugees and asylum seekers and people from Global Majority background. The group organised a special event for Refugees Week 2024. 

·       Working with the Free to be Me group for LGBTQ+ and/or neurodiverse young people. Staff have attended group sessions, the annual Mini Pride celebration events and are working with the group towards a future display and targeted collecting 

·       All staff are being offered Progressive Pride lanyards to wear as a sign of allyship

What displays have been added or updated to help with this? For example, have outdated displays been taken down?

·       Moving Stories exhibition (opened 2023 but ran until 2024) included diverse stories and objects such as a wig belonging to a local drag queen.  
·       Fern Woodhead foyer display (opened 2023 but ran until Oct 2024) included an artist commission by a local non-binary young person about their gender identity. 
·       Seeing Double exhibition shared a positive story of migration – Double Two/Wakefield Shirt Company was founded by Jewish refugees from eastern Europe during Second World  War. Founder’s son and current company chairman coproduced the exhibition, contributing a personal commentary to the exhibition interpretation. 
·       Stitching Friendships display coproduced with the Refugee Council and featured textile works made by female refugees from Sudan, Afghanistan and Eritrea.  
·       Where We Are Atrium case display coproduced by diverse young people, including asylum seekers from El Salvador and Honduras and people from global majority backgrounds,          including Sudan and South Asia.  
·       New A World of Good gallery reframes the story of Charles Waterton and acknowledges his involvement in Transatlantic Slavery 
·       Polonia Wakefield display features new portrait photography and stories from 8 people and groups of Polish background living in Wakefield today. 
What research is being undertaken?


·       PhD student placement project as part of the White Rose College of Arts and Humanities programme researched stories of migration to Wakefield
What tours are available?

N/A


What advice on racial inclusion and LTGBT issues is provided to staff?

·       Council has a significant pool of learning resources available to all staff, including 12 resources specific to LGBTQ+

·       Council has published an EDI Calendar and an Inclusive Language Glossary

·       Museums & Castles runs an EDI working group, with representation from across the whole team. This feeds into the Corporate EDI group and action plan, and vice versa.

Libraries 
If applicable, what is being done to make local libraries more inclusive in terms of race, and LGBT inclusion?

Pursuant to the spirit of Wakefield Council’s EDI policy and action plan https://www.wakefield.gov.uk/equality-diversity-and-inclusion/equality-diversity-and-inclusion-our-action-plan , Our materials selection policy https://www.wakefield.gov.uk/media/0ybja3n0/materials-selection-policy.pdf  and the spirit of equality legislation we  have delivered a number of projects highlighting  inclusivity and diversity. Since 2024 these have included:

· Book displays and curated collections both on our e-book platform and in library branches for LGBTQ history month and also to coincide with local Pride celebrations and in support of museum displays.

· Activities to spread awareness of gender issues such as ‘craft your own personal pronouns/ally badge’ activity session with our badge maker machine, most recently as part of LGBTQ+ History Stop & Chat event at Wakefield Library on the 25th February 2026.

· Support for the ongoing ‘Forgotten Women of Wakefield’ blue plaque parity project through partnership working to open our local history collections for gender-based research (since 2018).

· Hosting the British Library Living Knowledge network exhibition Beyond the Bassline highlighting Black British Music in Summer 2024.

· Partnering with  colleagues in Museums and archives to deliver Chai and Chat events highlighting diverse collections in December 2025 following on from a South Asian heritage open day for South Asian heritage month in Summer 2025 as part of a funded project to improve diversity of collections.

· Pursued relevant accreditations for our library premises as safe spaces for example through the Library of Sanctuary scheme, local Safer Places scheme etc. All our libraries are registered as hate crime reporting centres.

· We are currently working with local LGBTQ group LonGBoaT to add libraries to their accredited list of safer places for the LGBTQ community.

· Regular staff training and briefing in EDI matters and opportunities for library staff to take part in council EDI policy work.

What books have been added to stock in relation to this?

It’s not possible to list individual titles we have added which promote the inclusivity of all protected characteristics, we add and remove several thousand titles to and from our stock each year using a combination of public requests, staff suggestions, supplier selection, subject gap replacement and donations. Should you require details of our current stocks of individual titles, please refer to our library catalogue which is publicly available at https://libraries.wakefield.gov.uk/client/en_GB/default


What books have been removed or moved to a reserve stack, or a less prominent place, because their content might be problematic; for example, outdated, racist, homophobic, transphobic, Islamophobic?
A number of individual titles have been moved or removed for reasons of their content being outdated or their condition being tatty, but none have been moved solely for the reason of being racist, homophobic, transphobic or Islamophobic in content since 2024.
Can you provide details of any complaint received in the timeframe relating to the above issues? Nil
I trust that this information is satisfactory for your purposes, but please do not hesitate to contact me should you have any further queries regarding this matter.
If you are not satisfied with the way the Authority has handled your requests, you may ask for an internal review. To request a review please contact the Corporate Information Governance Team in writing to the below address or email freedomofinformation@wakefield.gov.uk and an internal review of your case will be arranged. 

 

Corporate Information Governance Team, 

Wakefield One, Wakefield,  

West Yorkshire  

WF1 2EB 

Yours faithfully, 

Senior Information Governance Officer

Corporate Information Governance Team 

Legal and Governance

Wakefield Council

Tel: 01924 306112

E-mail: freedomofinformation@wakefield.gov.uk
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