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	Your ref: 


Please Reply To: Senior Information Governance Officer

T 01924 306112

E:  freedomofinformation@wakefield.gov.uk 
Date: 17 September 2026


	

	

	

	

	

	


Transformation Directorate

Service Director: Emma Marshall
Wakefield One 

Burton St 

Wakefield 

WF1 3EB

Typetalk calls welcome

Contact: Senior Information Governance Officer

T 01924 306112

E: freedomofinformation@wakefield.gov.uk 
Typetalk calls welcome
From a textphone dial: 18001 0345 8 503 503
From a telephone dial: 18002 0345 8 503 503
Dear Requester,
FREEDOM OF INFORMATION ACT 2000- REQUEST FOR INFORMATION  

REF: FOI 1013
I am writing in respect of your recent enquiry for information held by the Authority under the provisions of the Freedom of Information Act. 
Please find the response to your request below. 
1. How many youth workers does the local authority currently employ? OR  How many staff do you currently employ in youth services? For clarification, we mean number of employees rather than FTE posts. By youth workers, we mean employees employed by the council to undertake youth work. Common job titles are youth worker, youth support worker, youth service manager, youth practitioner, welfare community and youth workers but your council may title roles differently.
As at 24/08/2026 – Wakefield Council employs:

1x Team Manager – District Wide Youth Programmes (G12)

1x Youth Programmes and Interventions Co-ordinator (G10)

1x Lead Practitioner – Sport and Outdoor Education (G9)

4x Senior Youth & Community Workers (JNC 17-20)

3x Youth and Community Support Workers (JNC 5-6)

4x Youth Support Worker (G5)

2. Does your local authority utilise the Pink Book, the Green Book, a combination of both, or an alternate framework for the grading and payment of youth workers?
Combination of both

3. If your authority uses a combination of Pink and Green Book T&Cs, what percentage of youth workers employed by your authority are on Pink Book T&Cs? 50%
4. If your authority uses a combination of Pink and Green Book T&Cs, is there a clear factor for which workers are on either framework? For example, your council may have put new employees after a specific date on different T&Cs etc.
Generally speaking - Management is Green Book and Youth Workers are Pink Book.

Due to a recent org change, we have moved some staff from another service into the Youth Service.  They have transferred in on their current Green Book T&Cs.  All staff who work in core youth services are usually on Pink Book as we support them to gain youth work qualifications.  

5. How many ‘evening sessions’ does your council require Youth Workers to undertake per fortnight? For clarification by ‘evening sessions’ we mean any session of work finishing after 6pm. 
In line with the pink book, no more than 8 evening sessions per fortnight.

The average is 3 nights a week.

I trust that this information is satisfactory for your purposes, but please do not hesitate to contact me should you have any further queries regarding this matter.
If you are not satisfied with the way the Authority has handled your requests, you may ask for an internal review. To request a review please contact the Corporate Information Governance Team in writing to the below address or email freedomofinformation@wakefield.gov.uk and an internal review of your case will be arranged. 

 

Corporate Information Governance Team, 

Wakefield One, Wakefield,  

West Yorkshire  

WF1 2EB 

Yours faithfully, 

Senior Information Governance Officer

Corporate Information Governance Team 

Legal and Governance

Wakefield Council

Tel: 01924 306112

E-mail: freedomofinformation@wakefield.gov.uk
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